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Established in 2000, Humboldt and District Community Services (HDCS) is a non-

profit organization representing quality programs that provide employment, 
residential, and community inclusion support services to individuals with varying 

abilities, their families, caregivers, and the community. 

 
 

Vision 
Humboldt and District Community Services Inc. supports the engagement of 

individuals, community members, organizations, employers, and families in taking 
collective action to ensure meaningful community lives for individuals with varying 

abilities. 
 

Mission 
Humboldt and District Community Services Inc. seek to assist in discovering and 

implementing community – based responses to the needs of individuals.  This may 
include meeting individual and community needs for employment, advocacy, 
education/training, respite, recreation, residential, and social opportunities. 

 

 
Our Values 

 

We treat people with Respect, Honesty, and Compassion 
 

Our Program and Services are Person Centered, Holistic, and Accountable 
 

We value Team Work and Collaboration 
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Message from the HDCS Board President and Executive Director 

                 

Welcome to HDCS! 
 
2018 has been a very interesting and successful year for HDCS.  It has also has been 
challenging at times but we’ve come through this as one as you would expect – “Humboldt 
strong” and full of momentum.   

Thanks to the hard work and dedication of HDCS’s team and all of our extended family who 
partner and participate with other key initiatives, we saw many notable successes in 2018. 
Greatest among them was our 18th Annual Summer Program which provided over 3000 
hours of respite to 19 families and our Community Work Crew which were called out 80 
times to work on a variety of contracts. 

This year was also a celebration about people, resilience, and change.  People like Tracy 
Hage who proved that through determination, strength, and a positive attitude your goals 
and dreams can be realized.   A highlight for us was joining Tracy at the end of October in 
Regina as she received The Journey Award through the Saskatchewan Association of 
Rehabilitation Centers. 

Although most of our funding comes from the Ministry of Social Services and the Ministry of 
Immigration and Career Training, we also have other initiatives that are not funded such as 
our Summer Program.   Community support is imperative to provide a high quality of life to 
the individuals we support. This past October we once again held our Fashion Show 
Fundraiser in partnership with Cottage Boutique and the Bella Vista Inn.   We are extremely 
grateful for our donors and the support we receive from the community.   

In early 2018 the board of Directors started the process of developing our strategic plan.  
Part of this process was reaching out to stakeholders, families, clients, and employees to get 
their feedback.  As the needs of people we work with change, we must proactively adapt our 
services to meet needs. This document will help guide our Organization for the next few 
years and will aid in our development of new and expanded services.    

In response, a new employment initiative began this fall.  Our Rural Outreach Initiative 
delivers itinerant resume and support services to individuals within the region that are not 
able to come to Humboldt for employment support.  This “doorstep” approach will be 
further developed as needs are identified.    

With our “eye to the future”, we will embrace change as needed for the organization. To 
grow together to become stronger as a whole, we must adapt to improve. Changes will allow 
us to truly ensure the individuals we support remain the focus and that we continue to 
inspire the spirit and determination of the people we support.    

We would like to extend our appreciation to our supporters, donors, volunteers, and 
employees for joining us in this journey to provide the highest quality of services to people 
in our communities. 
 
Islay Ehlert 
Juanine Korte 

“Alone we can do so little; together we can do so much” 
- Helen Keller 
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2018 
 

Clients/Job Seekers: 115 
Employed:  55 
Further Ed/Training:  37 
Completed:  6 
Withdrew:  5 
In Progress:  12 
Unregistered client contact:  21 
 
Total: 136 
 
 

 

 
A Year in Review  
Supported Employment 
Humboldt and area/Rosthern and area 
 

Supported Employment is a person centered approach 
designed to support individuals with employment 
barriers to prepare for, obtain, and maintain 
competitive employment.   
 
People experiencing disabilities/barriers to 
employment have a right to fair and equal wages, 
working hours and opportunities, and the cultural 
benefits of being employed in the community.  
 
Through Ministry of Immigration and Career Training and the Supported Employment 
Transition Initiative (SETI) funding (HASEP) Humboldt and Area Supported Employment 
Program and (VEP) Valley Employment Program offers an extensive range of professional 
employment services to both individuals and employers.    
 
Objective:  Continue to provide opportunities for competitive, paid employment in the 

community while seeking to eliminate barriers for people who are unemployed or 

underemployed. 

Specialties 
 Job development, work preparation, resume, cover letter, interview skills 

 Job coaching/maintenance, career counseling and discovery 

 Transition planning  

 Employer engagement, community engagement 

 Networking 

 Marketing , promotion, and communications 

 Resource Centre support and referrals   

 
 
 
 
 
 
 
 
 
 
 

 
 

Humboldt and Area Supported Employment 2018 Service Highlights 
 56 job seekers supported with employment and/or training 
 Collaboration and partnerships with 60 + employers and organization/agencies. 
 Work Crew of 13 individuals preformed 27 contracts and were called out 80 

times for these contracts. 
 Strive Employment and Life Skills classes for 11 job seekers 
 Member of the Interagency committee and jumpstart committee 
 Attended WRAP and ASIST training 
 School transition meetings attended.  Visited 12 schools in total throughout the 

year   
 Live 2 Lead Leadership Training 
 Survey results indicated %95 satisfaction rate on services 
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Rural Outreach 
 
Our Rural Outreach Initiative delivers itinerant resume and support services to individuals 
within the region that are not able to come to Humboldt for employment support.  This 
“doorstep” approach began in November of 2018.  We have set up services in 8 communities 

 Leroy, Watson, Quill Lake, Lanigan, Wadena, St. Brieux, Naicam, and Bruno 
 
 

2019 Initiatives  
 Enhanced Career Bridging Program 

 Community Work Crew 

 Rural Outreach 

 Youth Employment Support – Transitions  

 
 

2018 COMMUNITY WORK CREW 
 

The Community Work Crew model is a 
customized work approach to provide 
different opportunities and alternative 
choices for job seekers with disabilities 
and/or barriers to be able to work in 
competitive community employment 
with supports. 
 
In 2018 we had 13 individuals involved 
in the work crew.  They were called out 
80 times and performed a variety of 
contracts in the community. 

 
In total the Work Crew worked approximately 261 hours and received just under $3000.00 
in wages.   All members were paid at a rate of minimum wage or better. 

 

 
 
 
 
 

 

Valley Employment Program 2018 Service Highlights (Rosthern/Duck Lake) 
 59 job seekers supported with employment and/or training 
 Collaboration and partnerships with Stobart Community School, North West College, 

and Rosthern and District Food Bank  
 Employment Readiness Workshops were provided: budgeting, resumes, interview 

skills, conflict resolution, etc 
 Committee member of the Party Program, Food Security Task Force, Rosthern and 

District Food Bank and the Primary Health Care Team  
 Grand opening of Rosthern Friendship Center Building (Food Bank) 
 Rosthern Friendship Club was initiated in the summer and takes place twice per 

month. 
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A Year in Review 

Job Search Resource Centre 
 

The Ministry of Immigration and Career Training has partnered 
with our Organization to ensure that all individuals have access to 
the tools and resources they require to meet their job 
development and job search needs.  Through the center the public 
has access to computers, resources, printing, faxing, referrals, etc.     
 
STATS –1185 individuals accessed the resource in 2018.  Our 
highest months of access were January, May, and November.  Our 
lower accessed months were April, July, and August.  Individuals 
accessed the Resource Center for a variety of reasons:   

 Job Search Inquiries 
 Resume Support/Faxing/Printing 
 Computer/email/In office support 
 LMS referral/Other referrals 

 

Awards Highlight Living With Disability 
Becky Zimmer / Humboldt Journal 

AUGUST 1, 2018 12:00 PM 

Photo courtesy of Sydney Smith 

The Saskatchewan Association of 
Rehabilitation Centres (SARC) is 
beginning to finalize their 2018 SARC 
Award winners with a familiar Humboldt 
name gracing their six new award 
categories. 
  
Tracey Hage will be the winner of the 
Journey Award following their award 
ceremony on Oct. 24. 
  
Hage always wanted to work with 
children so following high school, she 
started working towards her Early 

Children Education certificate. A learning disability did provide some challenges for Hage. 
  
“I struggle at times but I get through it. Reading and math are hard for me but I found 
different ways to get through it.” 

  
Hage works with great people who are willing to help when she needs it but except for her 
challenges with math and reading, she is good at her work, she says. She is no different than 
anyone else in that regard, she says. 
  
“Everyone has boundaries and different things they’re good at.” 

https://www.humboldtjournal.ca/authors?author=Becky%20Zimmer
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Niamh Menz, Supported Employment Coordinator at the Humboldt and District Community 
Services sees how hard Hage has worked, first as a community services client and then as a 
member of the board. 
  
Hage decides what she wants to do, figure out how to do it, and she does it, says Menz, 
whether it is getting her certificate with distinction to learning how to online bank. 
  
 “It’s just like any sort of hurdle people face; (Hage) just decides she is going to do it. It’s 
never really stopped her.” 
  
It can be frustrating for Hage to learn new things, similar to a lot of people, says Menz. But 
Menz has never found someone who seeks out new challenges like Hage, who is always 
looking for whatever is next, she says. 
  
“I watch her work full-time and yet coming to dances, has a social life, is a part of our board, 
and all the amazing things she does as part of that board. She’s a strong board member for 
me and makes me better.” 
  
SARC is changing the way they are looking at their awards to focus on the people and their 
stories, says Sydney Smith, senior communications officer with SARC/SARCAN Recycling. 
Smith was in Humboldt preparing the video that will be played when Hage receives her 
award in October and will be available on the SARC website.  
  
Hage’s journey is one that Smith hopes offers hope to others.  “Our new awards are a lot 
more broad in terms of allowing us to tell the story of the people in our community and how 
it effects the community. We’re just here today to make sure that we get to tell (Hage)’s 
story and provide a positive influence and impact on people who will see it.” 
  
The Journey Award is given out to an individual whose journey involves, “a story of 
personal growth, skill development, overcoming obstacles, or accomplishing long-term 
goals,” according to the SARC award nomination form. 
  
Five other awards will be given out on Oct. 24, including the Good Neighbour Award, 
Spotlight Award, Great Work Award, the Community Builder Award and the Inclusive 
Advantage Award. 
  
Update: In a previous edition, it was stated that the SARC Awards are on Oct. 22, they are 
actually on Oct. 24.   
 © Copyright 2018 Humboldt Journal 
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HDCS Help Individuals Transition into Employment Opportunities 
 Category: Local News 

 Published: Thursday, 03 May 2018 18:36 

 Written by Katie Kraus 

 

 
 

 

 

 

 

 

HDCS arranged for a community competitive paid employment opportunity on Monday at 
Quill Centre in Humboldt. 

Humboldt is experiencing a bit of 'spring cleaning', and it's all thanks to a crew from 
Humboldt & District Community Services (HDCS). 

A team gathered up 6 large bags of trash around Quill Centre on Monday. It was all part of 
an inclusive employment program which is organized by Niamh Menz, Supportive 
Employment Coordinator at HDCS. 

Several individuals with disabilities or barriers to traditional employment have participated 
in the program. HDCS has found community competitive paid employment for many 
through such tasks as mail outs, lawn care, odd jobs, deck staining, and garbage clean-up. 

Menz says it helps individuals learn to work as a team, and all of the components to 
maintain a job. 

It can be more challenging to find mainstream employment if one is faced with disabilities 
or barriers to finding and maintaining employment, but HDCS is offering solutions.  

"You're helping people achieve their goals and that's so important. We're also highlighting 
that everybody can work. People can still be very successful; they might just do it a different 
way," says Menz. 

HDCS also tries to help students and other individuals adjust to life in the workforce and 
also tries to match employers' needs with the skills and abilities they possess and help build 
new ones. 

  

https://www.discoverhumboldt.com/local/hdcs-help-individuals-transition-into-employment-opportunities
https://www.discoverhumboldt.com/local
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A Year in Review 
Support Services 

 
2018 was a year of change and collaboration for 
HDCS support services. 66 clients were actively 
supported this year, 20 of those were new 
clients/families.  This number does not include 
several consultations that did not result in services. 
 
Our Support Services has a presence in many rural communities, including but not limited 
to Bruno, Cudworth, Viscount, Watrous, Lanigan, Wadena, Watson, St. Brieux, and Muenster.  
 
The support services role has several responsibilities including: 

 Attending school based team meetings/transition meetings 
 Team Lead/coordination of CDS funding applications 
 Monitoring CDS financial situations 
 Assisting with the recruitment and matching of mentors and respite caregivers 
 Providing ongoing support to caregivers 
 Case management with families/assistance with navigation of systems. 
 Brief counseling 

 
At HDCS, we aim to provide dynamic support services that are tailored to suit individual 
client needs. We recognize and value everyone's differing needs and seek to provide 
meaningful support that meets the client where they are at. To receive support services, our 
clients do not have to meet specific mandates based on specificity of barriers or challenges.  
We are proud to provide the flexibility that people need to be as independent and successful 
as possible.  
 
Planning and consultation is provided to school teams for transition meetings and to assist 
students in attending post-secondary education with supports. We seek to work on the 
individual, family, and school levels to ensure a smooth transition.  
   

It is important that we work cohesively with other 
community agencies in order to benefit the client 
with an integrated team planning approach. 
Successful partnerships have been developed with a 
variety of agencies such as Humboldt Speech and 
Language Services, Futuristic Industries, Partners 
Family Services, Community Living Service Delivery, 
Mental Health and Addictions Services, Home Care, 
Horizon School Division, and Autism Services 
Saskatoon.   
 

 2018 Summer Program Staff 

 
Working to meet unmet needs continues to be the focus of our program, including assisting 
families to access funding.  Over 15 funding applications were made over the last year, in 
order to meet their specific goals. Funding was received from the Cognitive Disability 
Jumpstart, Kidsport, and Telemiracle.  
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Caregiver matching support is also provided through support services at HDCS, which often 
involves interviews, reference checks, training, client meetings and so on. This role, 
although time consuming, is crucial in helping families access appropriate support. Support 
in this way was provided to 13+ individuals. 

 
Programming - Over the past year, we were able to offer the Youth Social Club, Adult Social 
Club every second month and CISS Dances monthly. Attendance averages approximately 5, 
20, and 55-70 participants, respectively. We believe that evidenced by these numbers, we 
continue to meet a need in our area for these recreational programs. Our social programs 
are offered as a result of the Community Initiatives Fund.  
 
Programs are provided in such a way that barriers to participation are eliminated as much 
as possible for people. We recognize that people with disabilities often lack a variety of 
social events and keep this in mind, but our programs are not disability specific and 
everyone and anyone is welcome to take part.  
 
It is a pleasure to be able to continue HDCS' partnership with Autism Services of Saskatoon. 
Through our space, AS has been providing programs as the need arises. We sincerely 
appreciate Autism Services’ efforts to provide more specialized rural services.  
 
Summer Program - The 2018 Summer Recreation and Respite Program continues to grow 
and flourish. We had 6 full time students and 1 casual student deliver the program.   
 
 Through the program we supported 4 new families, 4 new children, and 21 children total 
this summer. We are pleased to report that we were able to provide a total of 3080 hours of 
respite to our families.  We support a broad base of children with diverse challenges and 
ways of learning, who may not otherwise be successful in a 'typical' summer program. Our 
program is unique with our approach to understanding individual circumstances  
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Support Services Highlights 
 
 66  active clients 
 20 new clients/families  
 15+ caregivers supported 
 15+ individual funding applications supported  
 Social Program Attendance Maintained 
 21 Summer Program Participants 
 19 Summer Program families supported 
 3080 hours of summer respite provided 
 Survey results for overall support services indicate 91% satisfaction rate 
 

 
A Year in Review 

Residential 
 
HILDA Home 
  
Humboldt and District Community Services Residential Program serves the needs of 
individuals with a disability who require housing supports. 
 
Services are provided in a family-like setting and provide: 

 A quality residential service including supervision and personal care 
 Services in a safe, respectful, and suitable environment 
 Appropriate quality of life elements 

 
HILDA Home has now been in operation for just 
over 8 years with the same 4 individuals calling 
it home since its opening.  We have also had 
great staff retention with most of our staff 
having been employed in the home for 5+ years.  
Currently we have 5 full time staff members, 4 
part time staff members, and 3 casual staff.  Our 
staff participated in the following training in 
2018.  
 

 PART and TLR recertification 
 First Aid/CPR recertification 
 Restrictive Procedure Policy and CPP and 

SP Policy Training 
 SARC Annual Spring Conference attended 
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Camp For Kids With Disabilities Aims For 
'Awesome' Experience 
 Category: Local News 
 Published: Thursday, 07 June 2018 10:00 
 Written by Jonathan Charlton 

 
Molly Yungmann can see the difference summer camp 
makes to kids with disabilities. 
 
“Sometimes they come into summer camp in July very 
timid, kind of unsure. But as they talk to new people, 
meet the staff, you see them become more confident 
with themselves and with whom they’re interacting 
with. 
 

“It makes you feel so overjoyed because you see these kids progress and develop 
into the strong individuals that you know they can be.” 

Yungmann is the program coordinator for the Humboldt and District Community 
Services Summer Program for Children and Youth with Disabilities. It runs through 
July and August. 

It provides summer camp experiences to kids who may not succeed in a standard 
camp setting, and gives a break to the families that care for them, she said. 

“We design our program to suit the children and their families, so everyone can have 
an awesome experience and a good summer.” 

She got involved last summer as a way to bolster her education studies and enjoyed 
seeing the campers smiling and learning skills they can take to school and life. 

The camp is holding a fundraising barbecue Thursday afternoon from 11 a.m. to 
1:30 p.m. at Civic Park in Humboldt. The camp is funded entirely through donations 
and government grants. 

 

 
 
 
 

https://www.discoverhumboldt.com/local/camp-for-kids-with-disabilities-aims-for-awesome-experience
https://www.discoverhumboldt.com/local/camp-for-kids-with-disabilities-aims-for-awesome-experience
https://www.discoverhumboldt.com/local
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Service Highlights 
 
Highlights: 

 Mental Health Awareness campaign– January 2018 
 International Women’s Day and World Down Syndrome Day – March 2018 
 18th Annual HDCS Summer Program – June to August 2018  
 Autism Awareness Light it up Blue Campaign – April 2018 
 Good Neighbour Food Center (Rosthern) Grand Opening – April 2018 
 Wesmor Public High School Work Crew Donation – May 2018 
 Summer Program BBQ – June 2018 
 Service Canada Presentation – June 2018 
 FASD Awareness Day – September 2018 
 DEAM - Disability Employment Awareness Month – 

October 2018  
 HDCS Fall Fashion Show Fundraiser – October 2018 
 SARC Awards – October 2018 
 World Mental Health Day – October 2018 
 HDCS Paint Night – October 2018 
 Donation Presentation (Good Neighbour Store) – 

December 2018 
 Valley Employment Program Career Fair – December 2018 
 Sensitive Santa – December 2018 
 Humboldt Christmas Cheer Campaign (Humboldt and District Kinettes) 
 Bowl for Kids Sake (Big Brothers Big Sisters) 

 
Committees/Partnerships: 

 Jumpstart Committee 
 Interagency Committee 
 Community Health Council Committee 
 SETI Steering Committee 
 Sask Assoc of Social Workers – Humboldt Branch 
 Saskatoon Autism Services 
 Cognitive Disability Strategy  
 Service Canada  
 Labour Market Services 
 Community Living Service Delivery 
 SARC/SETI 
 Futuristic Industries 
 Partners Family Services 
 Humboldt Alternative Measures Program 

(HAMP) 
 Sagehill Community Futures 
 Bella Vista Inn/Cottage Boutique 
 Community Volunteer Income Tax Program 
 Rosthern and District Food Bank 
 Food Security Task Force and Party Program (Rosthern/Duck Lake) 
 Duck Lake Primary Health Team (Rosthern/Duck Lake)  
 North West College and Stobart Community School 
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March 2018 Survey – Respondent Comments 
 
HDCS Strengths: 

 Individualized services 
 Our staff, we care, passionate,  
 OUR STAFF was a repeated comment about our strength throughout the survey. 
 “Their strong connect to the communities and districts they service.  Their 

incredible awareness of local services and associations they collaborate with or can 
suggest.  Their willingness to look into or hook up with other associations and 
services they strongly believe can and will benefit even one of their families.  Their 
strong and unwavering commitment to their clients and their families.” 

 “Great staff, wide range of services offered, caring environment for their clients, and 
professional working relationship with potential employers/contractors.” 

 “Their liaison skills.  Their communication and inclusion beliefs for the families and 
employers of their clients.” 

 Community building 
 “Everyone at HDCS is passionate about the work they do.  They are kind, caring, and 

hard working.  Each individual they work with is so unique and I think they do an 
excellent job of individualizing the program to make it fit to whatever each 
individual’s needs are.” 

 
Other Comments: 

 “If it wasn’t for this business my daughter who has autism and me would not have 
accomplished as much as we have.  They are an amazing group of people.” 

 “The whole experience was very uplifting.  I found a group of people who, like me 
were looking for work opportunities, but more importantly were looking for 
opportunities to work with others in an encouraging and non-threatening 
environment where we could support and praise and uplift one another, at a time 
when life without a job was uncertain.  And we found some new and rewarding 
friendships among us.  It’s nice to find each other working in new places, and hoping 
to see each other and connect again.” 

 “Humboldt is progressive in its views of support and inclusion for people with 
challenges.  I believe HDCS has promoted that progressive view both within the 
community and the province.” 
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Financial Overview 

 

Most of the operating and program expenses are funded from 
grants and advances received from the Provincial Government.  
Please find attached our Audited Financial Statements.   
 
Grants and funding have been provided by: 

 Government of Saskatchewan - Ministry of Immigration and Career Training, 
Labour Market Services and Ministry of Social Services, Community Living 
Service Delivery 

 Supported Employment Transition Initiative - SARC  
 Community Initiatives Fund, Government of Saskatchewan 
 Summer Career Placement, Service Canada  
 Saskatchewan Association for Community Living  
 SaskLotteries 
 Canada Saskatchewan Job Grant  
 Quality of Life Grant (Assoc. of SK Realtors) 
 Saskatoon Community Foundation 
 BHP  
 Mosaic 
 PotashCorp 
 Canadian Tire Jumpstart 
 Affinity Credit Union 

 
 
 

 
 

 
We also would like to thank the community for their generous support of our 

fundraising efforts and donations received this past year.   
 

Thrifty Market – Sobeys – BOLT 107.5 FM - Humboldt & District Chamber of 
Commerce –  Misty Gardens – Boston Pizza – Danish Oven – Humboldt Fire Hall - 

RONA - City of Humboldt - Westminster United Church - Humboldt Co-op – Watson 
SARCAN – Humboldt RCMP – Humboldt Aquatic Centre – Calico Gymnastics – 
Kemway Lanes - McNab Regional Park - Humboldt Association for Community 

Living - Humboldt Good Neighbour Store – Spotlight Sound – St. Augustine Parish 
Hall – Bella Vista Inn – Cottage Boutique – Humboldt Vision Center – Weber Gasper 
Law Office – South 20 Dodge – Colony Chevrolet GMC Buick Ltd.– Discovery Ford - 

Dan and Naa Tran 

 

 
 


